
 

CAP 
COMPREHENSIVE APTITUDE PROFILE 

TO ASSIST WITH CAREER CHOICE 
 
 

The CAP is the three-faceted approach to making a complete career choice. 
 
1. INTRODUCTION 
 
The purpose of the CAP is to assist the candidate to choose the more appropriate 
career(s) in terms of matching an individual’s available psychological dimensions with 
the more critical job/career requirements. Successful career choice and job 
satisfaction, as well as high levels of achievement, depend to a large extent on the 
match between the requirements of the job (both in terms of the what and the level 
of the requirements involved) and the unique competency and attribute profile 
brought to the job by the person. 
 
The world of work is changing rapidly, and new jobs will emerge, and existing jobs 
disappear at an accelerating rate.  In this sense a job is seen as a collection of tasks 
that need to be done and a career again, is a set of interrelated jobs that a person 
follows over his life, with some kind of upward trajectory – e.g., in a personnel job, a 
person starting at a Human Resources Officer level, advanced to Senior HR-Officer, to 
HR-Manager, to Group HR-Manager and, finally, to HR-Director. A person, who 
remained a Personnel Officer, cannot really refer to having had a career in personnel. 
 
Career security is not necessarily experienced nowadays in any one organization. A 
person’s career management is no longer the responsibility of the organization that 
employs him, but it now rests more on his own shoulders! This is making the process 
of choosing the appropriate career even more important now and in the future than 
it was in the past. 
 
 
2. CHOOSING A CAREER 
 
The entire process of choosing a career is summarized by the process of matching the 
person’s psychological dimensions (skills, attitudes, values, personality and abilities) 
with the critical job/career requirements. 
  



 

 

Fick’s Core Functionality Career-Categories (CFC) 

1. Mechanical/Engineering (ME) 8. Artistical (AR) 

 Civil Engineer 
Chemical Engineer 
Electronic Engineer 
Design Engineer 
Mechanical Engineer 

 Painter 
Musician 
Composer 
Commercial Artist 
Fashion Designer 

2. Scientific/Technological (ST) 9. Dedicated Service Provider (DSP) 

 Systems Analyst/Computer (IT) 
Programmer 
Technician 
Biologist 
Pathologist/Radiologist 
Researcher 

 Recruiter 
Public Relations Officer 
Industrial Relations Officer 
Organizational Developer 
Website Writer/Developer 

3. Aesthetic (A) 10. Personal Service Professional (PSP) 

 Architect 
Graphic Designer 
Interior Designer 
Landscape Architect 
Draughts person  

 Doctor 
Dentist 
Veterinary Surgeon 
Psychologist (Clinical) 
Counselor 

4. Practical (P) 11. Clerical (C) 

 Electrician 
Mechanic 
Fitter & Turner 
Carpenter 
Plumber 

 Company Secretary 
Personal Secretary 
Clerk (Wage) 
Secretary 
Receptionist 

5. Persuasive (PE) 12. Entrepreneurial (E) 

 Marketer 
Salesperson 
Broker (Sales) 
Politician 
Interviewer 

 New Corporate Business Developer 
Small Business Owner – Independent 
Farmer 
Independent Professional Practitioner  
Product Developer & Distributor 

6. Computational/Numerical (CN) 13. Corporate Manager (CM) 

 Accountant 
Actuary 
Statistician 
Financial Analyst 
Auditor 

 Production Manager 
Financial Manager 
Marketing Manager 
Administrative Manager 
Personal Manager 

7. Literary (L) 14. Routine (R) 

 Editor 
Author 
Journalist 
Teacher 
Trainer 

 Visa Officer – Application 
License Renewal Officer 
Immigration Control Officer 
Recruitment Screening Officer 
Invoicing Officer 

 



 

 
 
 
It is important to note that there are similar jobs that exist along a single dimension, 
but that vary according to the level of education required; e.g. an artisan aide in the 
engineering environment thought to a Dr of Engineering. 
 
A person who feels that tertiary education is beyond them or who cannot afford the 
education, may opt for the artisan or technician route. On the other hand, the person 
who believes he has the potential to acquire a primary or higher degree education and 
can affect the university fees would decide on the university graduate engineer route. 
The implications of different educational levels for assessment are that we need to 
assess the person’s ability and likelihood of succeeding at a given level within a 
career family. 
 
The Cognitive Ability of the person is naturally of significant importance in choosing a 
career and various general assessment measures can be used in obtaining 
information in this regard; e.g. the COPAS Assessment. 
 
Just as important is the role of Personality in the process of choosing a career, 
because it determines the kinds of situations in which a person is most comfortable –
the very comprehensive instrument called the Personality At Work (PAW - which is 
based on the Big-5 theory) proves to be very useful in this context.   
 
True to the general finding in the sphere of psychometric research, most of the 
specialized aptitude instruments addressing the career-matching-process also include 
a measure of Integrity to ensure ‘optimal’ declaring of the particular variance in a 
statistical sense (Fick, 1998). 
 
3. DIFFERENCE BETWEEN APTITUDES AND INTERESTS 
 
Aptitudes are the result of inheritance and early development. They are not as 
changeable as interests are. Research has shown that a person’s aptitudes stabilize at 
around age fourteen and remain so for the rest of his life. They have little to do with 
knowledge, culture or what you learn (education). It relates directly to the person’s 
basic natural general abilities. Aptitudes are natural abilities for doing or learning to 
do certain kinds of things easily and quickly. Examples of abilities that the person is 
good in, may be the following:  
 
 
• Verbal reasoning 
• Generating ideas 
• Analyzing numerical information 
• Thinking three-dimensional 
• Organizing information 
• Right-handedness vs. left-handedness 
• Dealing with factual matters vs. sensitive matters 



 

• Functioning independently 
• Dealing with repetitive matters 
• Being practical in dealing with matters 
• Normal seeing of colours 
• Thinking out of the box 
• Dealing with people, etc. 
 
These are inherent and reliable traits that are familiar to most people. 
 
Interests are the result of what you do, what you learn, and whom you know. 
 
These factors change greatly from year to year as the person’s knowledge and 
experience grows. It is difficult to be interested in something if you do not have 
sufficient knowledge about it or understand what it really is all about - e.g., industrial 
psychologist or marine biologist; but more information about that may change this 
situation. That is why interest vary with age, experience, education and environmental 
exposure and are accumulative.  
 
Interests may be supported by inherent abilities and together form a sound 
aptitudinal foundation for a person to choose and pursue a specific career or not.  In 
the latter instance it may prove to be to the detriment of a person to build a career on 
such interests, because it will not optimally use his/her natural generic ability base. 
 
Aptitudes, being the sum-total of a person’s innate/intrinsic ability-set, should thus in 
the first place guide the person’s career choice, but to consider in addition thereto any 
relevant interests can only enhance the success of the career/subjects choice.  If any 
experience the testee may have (gathered at whatever stage in his life and for 
whatever reason), is also considered in addition to the above, it can further add to the 
success of this important choice. 
 
 
 

The principle that thus applies in choosing a career that best fit the person’s 
ability-profile is, “the closer you get to the person’s ‘aptitude’, the better”.  
The success of the fit is, however improved by adding ‘interest’ and 
‘experience’ to the process in that order.  

 
 
 
 
 
 
 
 
 
 
 



 

4. ASSESSING INDIVIDUAL CHARACTERISTICS – APTITUDE PROFILE 
 

- The CAP: Comprehensive Aptitude Profile 

 
The basic human capacity is represented by the individual’s cognitive-ability and 
specific profile as well as his personality-orientation and specific structure/profile.  
The concept of Integrity is also added to the assessment process considering the fact 
that it also forms part of personality, that it is established at an early stage of the 
person’s life-cycle and that it is a wide and influential factor that plays an important 
and significant role in the testee’s career-life. It may thus not really matter if a person 
has the ability and basic human capacity to make a success of the particular (broad) 
career-stream, if he does not also possess the necessary (minimum) Integrity-
orientation in practical terms. 
 
 

- CAP: The Interpretation 

 
•A list of Career Categories, with the ten more critical Job/Career Requirements 
related to each, is attached under the heading of Career Index. 
 
•The Matching-Process should not be perceived as static and ‘conclusive’. It is actually 
dynamic in nature and includes growth, evolution and potential realisation, in its 
functioning. 
 
•In all cases no interpretation is required in the assessment of stated Psychological 
Dimensions (i.e., the better the person is in Communication, the higher would be the 
score in the relative Career Category). 
 
•Each Career Category is assessed out of a total of 100 and should be interpreted 
‘relatively’ – i.e., relative to the ‘scores’ obtained in each of the Career Categories for 
that particular assessee; but with 50 to be considered a knock-out score. 
 
•It is important to note that at least one attribute must be assessed in each of the 
three main Psychological Dimensions, i.e.: 
 
 I. Cognitive – General Cognition Ability  

 II. Personality – The most dominant Personality Attribute relative to the     
job/career, and 

 III. Integrity – General Integrity Rating 
 
•The ‘scores’ obtained in the CAP should only be seen and used as an assistance in the 
matching process and not in absolute terms and/or final score/assessment. 
 
 
 
 
 



 

-  CAP: Describing the Psychological Dimensions 

 
What does each of the Psychological Dimensions means? 
 
It will help the user of the CAP to know precisely what is meant by each of the 
psychological dimensions used to assess the ten career requirements in each career 
category. A description of the Psychological Dimensions, in the same order it is 
reported on in the Summarized Report of the CAP, is provided below as a definition 
under the four relevant headings. 
 
I. COGNITIVE ABILITY 
 
1. Analytical & Logical Thinking 
 
This is the ability to identify the various elements/parts a complex situation/problem 
consists of and how it interacts in a critical, objective, logical (cause-effect) manner, 
generating ways and means to dealing with these issues and taking balanced and 
sound decisions as to which solution(s) will deal with the situation best – in essence, it 
is the ability to analyse information and draw logical conclusions. 
 
2. Perceptual Reasoning 
 
This is the ability to ‘reason out’, through symbols and shapes, what principle and 
meaning is at the very basis of matters the person is exposed to, not only to 
understand it, but to gain ‘control over’ it – in essence, it is the ability to reason with 
symbols and shapes. 
 
3. Numerical Reasoning and Ability 
 
This is the ability to be speedy and accurate in identifying a numeric base to a 
situation/problem, e.g. series and sequence formations and to effectively deal 
therewith in performing arithmetic computations such as adding, subtracting, 
multiplying, dividing and/or a combination thereof in providing solutions to the 
situation/problem – in essence, this is the ability to reason with figures/numbers. 
 
4. Verbal Reasoning Ability 
 
This is the ability to understand the obvious and intended meaning of words as well as 
deducing any logical relation there may be to it – in essence, this is the ability to 
reason with words. 
 
  



 

5. Spatial Ability 
 
This is the ability to perceive fixed geometric or spatial relations amongst figures 
accurately and to be able to visualize how they might look if transformed, rotated, 
chanced in position, formation, structure, subtracted or added to in any way; in order, 
not only to obtain insight and meaning, but to find/generate solutions to problems – 
in essence, this is the ability to ‘see’ and manipulate shapes and figures in space (not 
to reason with shapes, but to move them through three dimensions as quickly as 
possible. 
 
6. Technical Ability 
 
This is the ability to understand and deal effectively with mechanical and technical 
matters and the ease of understanding the basic principles with which matters 
operate and function in practical terms – in essence, it is the ‘feel’ for mechanical and 
technical things and the understanding of how it works. 
 
7. Accuracy & Acuity Perception 
 
This is the ability to be sensitive and sharp to detail and in spotting small variations, 
deviations and/or concepts, constructs and/or problems consisting of a wide variety of 
variables and not to allow for obvious oversights and to make unnecessary mistakes – 
in essence this is the orientation to the detail of matters – rather than the holistic 
side thereof. 
 
8. General Cognitive Ability (GCA) 
 
This is best representing the person’s total cognitive capacity as an integrated holistic 
measure and is considered to be a good single indicator of the level of cognitive 
functioning a person is capable of in dealing effectively with issues and situations 
requiring higher levels of mental capacity in gaining insight, solving problems and 
acquiring know-how (experience/learning) on a continuous (on-going) basis – e.g. 
mastering difficult/complex problems/situations/material/courses. 
 
 
  



 

II  PERSONALITY ATTRIBUTES 
 
1. Independent  
 
This is the ability and/or preference of the person to function on his own. 
 
2. Team Player 
 
This is the ability and/or preference of the person to function in a group/team 
orientation/context. 
 
 
3. People Orientation 
 
This is the ability and/or preference of the person to associate and work with and 
through others - to understand others, to promote good relations and social 
environments; to enjoy working with others. 
 
4. Transparent 
 
This is the person’s preference and typical behavioural disposition to be open and 
transparent in anything he thinks and does – not having a hidden agenda. 
 
5. Manipulation 
 
This is the ability of the person to influence others to accept his views – even without 
them knowing it and serving his own interest in the process that may be to their (the 
other’s) detriment.  
 
6. Communication 
 
This is the ability of the person to communicate effectively with others on a one-to-
one or corporate basis and enjoying such communication. 
 
7. Administrative  
 
This is the ability and preference on the part of the person to be involved in 
administrative functions and to perform such functions well, as well as giving 
acknowledgement to the importance of good administration in the work situation. 
 
8. Factual – Tangible & Concrete 
 
This is the ability and preference on the part of the person to rather deal with real, 
concrete and factual matters/data – giving preference to tangible, hard and absolute 
facts rather than ‘soft’ and sensitive issues. 
 
  



 

9. Sensitive – Feelings & Ideas 
 
This is, in contrast to the above, the person’s ability and preference to deal with more 
‘abstract’ matters like ideas, projections, concepts or even feelings and emotions of 
people – the ‘soft’ issues. 
 
10. Practical 
 
This is the person’s ability and preference to be ‘hands-on’ and rather to be involved 
in apply his knowledge and skills in real terms and in real life than spending time on 
developing theories without have full control over the outcome of his efforts in 
practice. 
 
 
11. Original & Creative Orientation  
 
This is the ability to generate new and novel ideas and ways/approaches that 
represents a fresh look at the situation in terms of a break-away from the traditional, 
obvious and stereotype ways of thinking – especially in cases where applying such 
original and directive thinking patterns is a prerequisite to effectively solving/dealing 
with the situation – in finding solutions to problems by ‘thinking out of the box’, so to 
speak. 
 
12. Artistical  
 
This is the ability of the person to create, develop, generate and/or produce 
something that is original, new and unique in an artistical and fine-arts sense. The 
practical usefulness of the product/outcome of this ability is not necessarily the core 
concern. 
 
13. Entrepreneurial  
 
This is the person’s ability and general orientation to venture into the less-known and 
well-trodden ways, being motivated and willing to take on the risks and efforts 
involved in establishing new ventures by mostly relying on himself in carving out a 
niche – ‘taking others with himself’ if, necessary. The practical success and usefulness 
of the product/outcome of such ability/effort is of prime importance. 
 
14. Routine 
 
This is the ability, willingness (and even preference) on the part of a person to 
function in a structured situation and performing tasks of a routine nature with a 
relative high degree of repetition, without becoming bored and or frustrated in the 
process, but remaining motivated, effective and productive. 
 
 
  



 

III INTEGRITY 
 
1. Honesty 
 
This facet of integrity focuses on the degree of truthfulness and sincerity the person 
displays as a typical behavioural disposition – not deviating from the norms and 
standards of righteousness; e.g., never stealing, lying, etc. irrespective of the situation, 
circumstances or conditions. 
 
2.  Dependability/Reliability 
  
This facet of integrity focuses on the degree the person is predictable to act in an 
expected way – always be on time and always honouring his word, undertakings, etc. 
irrespective of the circumstances or conditions. 
 
3. Work Ethic 
 
This facet of integrity focuses on the degree the person is dedicated to work as a way 
of life, is motivated to performing well, to co-operate and accept responsibility and be 
accountable for his own failure, etc. in his job. 
 
4. General Integrity Rating 
 
This represents the degree of integrated wholeness of the person regarding the entire 
spectrum/concept of integrity – including honesty, morality, truthfulness, 
predictability, attitudes, behaviour, values, etc. 
 
 
Total Scores in the Summarized Report 
 
The following three so-called ‘Total Scores’ are reflected in the Summarized Report: 
 
• Total for Career-Category in Primary Facet 
 -Representing the inherent genetic Aptitudes of the candidate per career          

category as a percentage score - as generated by PART I of the CAP-test.  
 
• Total of Interests in Extended Facet 

-Representing the candidate’s degree of interest in each of the 14 career 
categories as generated by the Interest Questionnaire in PART II of the CAP-
test and it is also reflected as a percentage score. 

 
• Total Integrated Score, including the Third Facet 

-Representing an integrated score of all three Facets the CAP-test consists of, 
namely the ‘purer’ Aptitude, Interest and Experience measurements. 

 
The latter is integrated according to ratios derived from the three distinct Career-Life 
Phases a ‘newcomer’ to the World of Career passes through, i.e., 



 

 
• Primary Career Phase 

-Representing the scholastic ‘pre-career-choice-phase’ that is typified by the 
Primary Facet of the CAP-test and is mostly/solely founded on the more 
generic attitudinal psychological dimensions. 

 
• Evolving Career Phase  

-Practically representing the interim phase between schooling and full-time 
work/career phase when a person may be involved in further studies, 
searching for work or taking a sabbatical break before joining an employer.  
This is the period for more open exposure of evolving interest patterns and is 
typified by the Extended Facet of the CAP – perhaps more so than at any other 
period/phase in a person’s life – generally referred to as ‘Life-Experience’. 

 
• Working Career Phase  

-In addition to the phasing-in of evolving interests, this phase represents the 
impact the initial period of practical career exposure has (approximately the 
first five years) and is typified by the third Counselling Facet of the CAP-test. 
The guide-ratios derived from these three Career-Life Phases to integrating the 
‘scores’ embodying the three Facets of the CAP, represent the following: 
 
 

Career-Life Phase  Primary Facet Extended Facet Third Facet 
Preparing   80%   15%   5% 
Evolving   70%   20%   10% 
Working   60%   25%   15% 
 
 
  



 

IV  MONITOR 
 
1. Lie Detector 
 
This is the degree to which the person provided the information about himself 
openly, objectively, fairly, correctly and validly in completing the CAP-instrument. 
 
2. Consistency 
 
This is the degree to which the person comprehends the language used in presenting 
the test instructions and items as well as the purpose the test serves – by implication 
thus also how consistent he responded on similar test-items. 
 
3. Unnatural Exaggeration  
 
This is the degree the person tends to ‘inflate’ his response/reaction, as a typical 
behavioral disposition, on the different questions and statements the instrument 
consists of. 
 
4. Integrated Monitor Score 
 
This represents the best single score, to summarize the degree the results, reported 
in the CAP, deviate from the norm – where a 10-sten would represent a perfect-
norm-score. 
 
General CAP Rating 
 
This ‘score’ again represents the best single integrated and holistic indicator/rating of 
the person’s career assessment regarding all Psychological Dimensions used in the 
CAP. The higher this score, the better the candidacy of the assesse to enter into any 
career-family of his choice – the opposite is of course also true. 
 
 

-  CAP: WHEN TO USE IT 

 
 

Although the CAP can be applied at any time in a person’s  lifespan  whenever he is in 
need of determining his aptitude regarding his field of specialization in terms of, for 
example, training, career choice and/or  field of specialization per sé, it is the 
experience that it is most helpful at the schooling phase where a person must make a 
choice of the Subjects that he must select and later in the post-school phase to make 
a decision on what Course to study to prepare himself for his work career. 
 
These two inception periods are the most popular for utilizing the CAP, but it is also, 
as a secondary phase, popular to conduct when a person is completing his academic 
course, for example, at a college or university, etc. in making a Career/Work choice 
and lastly, it is also important for a person who already worked for a period of time, 



 

but is uncertain about whether the career/field of specialization is the correct one for 
him, to use the CAP results to assist him in considering a Career-change.  In the latter 
instance the Less-Structured Career interpretation is added to the application of the 
CAP to give the testee the best guidance in making his decision(s). 
 
We trust that these descriptive notes will assist the reader to understand the concepts 
used in. 
 
 
 
5. SPECIFIC CAREERS/OCCUPATIONS PER CATEGORY  
 
 
CAREER CATEGORIES  
 
1. Mechanical/Engineering (ME) 
 
Description  
This category contains occupations with a high mechanical/engineering functional 
component. The complexity level of the functions and the variety thereof tends to be 
high, presupposing effective occupants with an advanced cognitive ability and 
(academic) development as well as having, a more practical, technical & spatial 
orientation. These occupations require of successful incumbents to display a good, 
analytical and logical thinking, perceptual and numerical reasoning ability as well as a 
leaning towards original thinking and creativity. These are typically the more advanced 
and higher-level engineering and professional job-types in the career-market. 
 
Occupations 
Civil Engineer 
Chemical Engineer 
Electronic Engineer 
Design Engineer 
Mechanical Engineer 
 
 
  



 

2. Scientific/Technological (ST) 
 
Description 
This category contains occupations with a functional component that is characterised 
by a technological basis of a more scientific orientation. The tasks performed in these 
occupations require of the incumbents to work with more advanced technology and 
applying the well-established principles associated with the scientific-process, i.e., 
using advanced electronic mechanical instruments in analysing, diagnosing and/or 
solving problems in their field of specialization – e.g., electronic scanners, computers, 
etc. These occupations require of successful incumbents to display an analytical and 
logical thinking ability and numerical skills and relatively high perceptual reasoning 
ability. They must be accurate and factual in their approach.  In most instances they 
must be able to function independently as well as being original and creative in their 
orientation and operate with a rather high level of integrity in general terms. 
 
Occupations 
Systems Analyst/Computer/IT Programmer 
Technician 
Biologist 
Pathologist/Radiologist 
 
 
3. Aesthetical (A) 
 
Description 
This category contains occupations that all share a functional component that is 
common in this sense that it adds structure and a degree of tastefulness, beauty, 
refinement, ‘class’ (in an artistic and ‘culture’ way), etc. to the object or function the 
incumbent is working on. The tasks performed in these occupations require of the 
incumbent to display an original leaning, a feel for the artistical, a spatial, perceptual, 
numerical and technical ability and a high level of accuracy – the emphasis is on design 
and producing a highly accurate ‘product’ that is refined and pleasing (in a human 
sense) to the user/observer. 
 
Occupations 
Architect 
Graphic Designer 
Interior Designer 
Landscape Architect 
Draughts person 
 
 
  



 

4. Practical (P) 
 
Description 
This category contains occupations with a distinct practical orientation – containing 
tasks that require particular skills, abilities and experience to perform in a specific 
way. In practice these are usually occupations for which particular knowledge and 
skills are required – like those obtained in a recognized ‘trade’, for which a prescribed 
training and trade-period (experience) need to be completed and adhered to in 
practice. The tasks to be performed by the successful incumbent of those occupations 
require of them a well-developed technical, factual and practical ability and a highly 
accurate orientation. 
 
Occupations 
Electrician 
Mechanic 
Fitter & Turner 
Carpenter 
Plumber 
 
 
5. Persuasive (PE) 
 
Description  
This category contains occupations in which the success of the incumbent is to a large 
extent dependent on how effective he is in influencing others to act in a way he (the 
incumbent) wants them to act by convincing them through a variety of ways/skills, 
e.g. promoting, manipulating, arguing, reasoning, etc., to act in such way. In order to 
be effective in these positions, the incumbent need to be ‘sharp’ and ‘think on his 
feet’ (so to speak), verbalize well and convincingly, analysing the situation well and to 
think logically. These incumbents are usually people-orientated, and function 
effectively in a team-approach, communicate and manipulate well and are original in 
their approach. 
 
Occupations 
Marketer 
Salesperson 
Broker (Sales) 
Politician 
Interviewer 
 
 
  



 

6. Computational/Numerical (CN) 
 
Description 
This category contains occupations which are characterized by the importance the 
numerical factor is playing in it. The ‘job’ is actually based on and performed through 
figures/numbers – the collecting, summing, balancing, analysing, interpreting, 
manipulating, projecting, concluding, etc. thereof. The successful incumbent should 
have above average analytical, numerical and factual abilities, a good perception and 
sensitivity for detail, accuracy and, in many instances, be able to work independently 
and be dependable and honest. 
 
Occupations 
Accountant 
Actuary 
Statistician 
Functional Analyst 
Auditor 
 
 
7. Literary (L) 
 
Description  
This category contains occupations that are typified by the ability of the successful 
incumbent thereof to deal effectively with language – a natural learning towards the 
‘verbal side’ – including the reading, writing and talking angles to the verbal/literary, 
competency ability. This will require of the incumbent to process a strong and sound 
literary orientation, communications skill, accuracy and, in most instances the ability 
to work independent and display an original and artistic flare/appreciation. 
 
Occupations 
Editor 
Author 
Journalist 
Teacher 
Trainer 
 
 
  



 

8. Artistical (A) 
 
Description  
This category contains occupations with a core functional loading on the creative- 
artistical element – the ability to create, develop and/or produce something that is 
original and unique in an artistical and fine-arts sense. A sensitive, creative and 
artistical orientation and skill is required in this sphere. 
 
Occupations 
Painter 
Musician 
Composer 
Commercial Artist 
Fashion Designer 
 
 
9. Dedicated Service Provider (DSP) 
 
Description  
This category contains occupations with a distinct service-rendering leaning – the 
providing of a specific specialized service to other occupations to assist the 
incumbents of those occupations to function more optimally in their functional units.  
These dedicated service providers are more effective and successful to the extent that 
they know and are sensitive to the need(s) of the people functional-units that they 
serve, is proactively available and ready to render their service, communicates and co-
operate well with them and ‘blend’ in well with their clients’ objectives in a people-
team approach. 
 
Occupations 
Recruiter 
Public Relations Officer 
Industrial Relations Officer 
Organizational Developer 
Website Writer 
 
 
  



 

10. Personal Service Professional (PSP) 
 
Description  
This category contains occupations typified by service-rendering to people in their 
personal rights/capacity that require, in most instances, professional and advance 
academic training, internship-type of practical training and official and legally guided 
registration and control. These occupations require above average mental, numerical, 
perceptual and analytical abilities. Accuracy is considered a given fact, but because 
these professional are working with people, they also need to be people-orientated, 
sensitive and to communicate well with people as being practical and transparent. 
 
Occupations 
Doctor 
Dentist 
Veterinary Surgeon 
Psychologist (Clinical) 
Counsellor 
 
11. Clerical (C) 
 
Description  
This category contains occupations that are all involved in the administrative 
functioning of a corporate entity – from the Company Secretary’s structuring role, the 
Personal Secretary to the CEO’s office in running the organization in an assistant-back-
up role, the clerk in performing a specified operational function, like performing the 
Wages-function, the General Secretary functioning in an assisting-operational role, to 
the Receptionist functioning as the company’s show-window and entrance and exit 
door to the market-population in which the corporate-entity functions. The clerical 
function is operating in an assisting, back-up and operational capacity to ensure a 
smooth and effective running organizational unit - very much the oil in the 
organizational machine and in many instances unseen and/or unrecognized! The 
typical abilities and skills of the incumbents to such occupation are varying in 
accordance of the specialist function being allocated to the particular position, but 
commonly represents the following: 
 
A sound mental ability, a strong orientation to people, sensitivity, accuracy, 
dependability and a good Work Ethic as well as a good communication and a deep-
seated administrative skill. 
 
Occupations 
Company-Secretary 
Personal Secretary 
Clerk (Wage) 
Secretary 
Receptionist 
 
  



 

12. Entrepreneurial (E)  
 
Description  
This category contains occupations with a distinctive feature on the part of the 
incumbents dealing with the unknown, breaking of new frontiers, originality, 
creativity, independence, guts, risk-taking, motivation, perseverance, tenacity, 
endurance, self-confidence, taking the lead and taking other with him-her, etc. It is 
typically the opposite of the well-trodden or establish employment-career route, 
where the ‘incumbent’ has the benefit of making use of proven guidelines, being part 
of a well-established corporate system or network. The person is mostly reliant on 
himself and carving out a niche for himself. 
 
Occupations 
New Corporate Business Developer 
Small business Owner – Independent 
Farmer 
Independent Professional Practitioner, e.g. Medical, Dentistry, Veterinarian  
Product Developer & Distributer – e.g. Psychometric Tests 
 
 
 
13. Corporate Manager (CM) 
 
Description  
This category contains occupations typically in management in functional control of 
the various departments a (corporate) organization consists of. 
In essence it is a managerial position/function. The main difference between these 
positions is the specialized function the incumbent is responsible for in such 
organization and what he must thus performs. The commonality to such occupations 
is that of management. Successful incumbents must, in this regard possess good 
managerial abilities, skills and attributes, – e.g., above average cognitive ability such as 
analytical and logical thinking, perceptual reasoning, insight, planning; numerical and 
verbal ability. They must be able to work well with people, take well based decisions 
and accept responsibility for applying them in practice and reach their objectives.  
They must be dependable and demonstrate a high work ethic. These are more often 
than not, group/team-orientated people that can also function independently when 
needed. In addition to their general managerial orientation, they must also possess 
the knowledge, abilities, skills and attributes that are typically associated with their 
specific field of specialty, e.g., finance, marketing, technical-production and 
development, personnel, legal, etc. 
 
Occupations 
Production Manager 
Financial Manager 
Marketing Manager 
Administration Manager 
Personnel Manager 



 

14. Routine (R) 
 
Description 
This category contains occupations of which the core function is highly structured in 
nature and consists predominantly of a high proportion of routine activities. The tasks 
involved in performing these jobs can be highly repetitive – not only in terms of the 
kind of tasks, but even sometimes the order in which they must be performed.  People 
involved in performing these jobs, must not only be prepared to do routine functions 
with a high degree of repetition, but like/prefer being involved in a structured and 
predictable work environment – not getting bored, frustrated and demotivated in the 
process.  
They demonstrate a high toleration level, is normally accommodating and emotionally 
well-balanced – keeping their ‘cool’ and remaining attentive and productive even 
under extreme repetitive situations over a prolonged period of time.  They are not 
necessarily in need of variation and change to remain motivated, productive and 
effective. 
 
Occupations 
Visa Officer-Applications 
License Renewal Officer 
Immigration Officer 
Stock Controller 
Invoicing Officer 
 
 
 
 
 
  



 

SAMPLE REPORTS 

*CAP 
COMPREHENSIVE APTITUDE PROFILE 

                                SUMMARIZED REPORT 

A. IDENTIFICATION  

First Name :  ________________________________________   
Surname : ________________________________________  
 
I.D. Number : _______________________________________    
Organization : _____________________________________        
 
Date: ______________________________________________   
Career-Life Phase :  Preparing       Evolving      Working  
 

B. CAREER CATEGORIES 

1.  1. 1.  Mechanical/Engineering (ME) – e.g. Civil 
2.  Scientific/Technological (ST) – e.g.  Systems Analyst/IT Programmer 
3.  Aesthetical (A) – e.g. Architect 
4.  Practical (P) - e.g. Electrician 
5.  Persuasive (PE) - e.g. Marketer 
6.  Computational/Numerical (CN) – e.g. Accountant 
7.  Literary (L) – e.g. Editor 
8.  Artistical (A) – e.g. Painter 
9.  Dedicated Service Provider (DSP) – e.g. Recruiter                                               
10.  Personal Services Professional – (PSP) – e.g. Doctor                   
11.  Clerical (C) – e.g. Company Secretary 
12. Entrepreneurial (E) – e.g. Non Corp Business Developer 
13.  Corporate Manager (CM) – e.g. Production Manager 
14.  Routine (R) - e.g. Visa Officer                                                                                   
15.  Specific Career of Choice (SCC)        
(CAP : THE THREE FACETTED APPROACH  - i.e., Primary, Extended & Counseling Facets)                                                             

 
 
 

C.  PSYCHOLOGICAL DIMENSIONS JOB/CAREER REQUIREMENTS 

I.  COGNITIVE  1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1.  Analytical & Logical Thinking X x x x  x x x x  x  x x   

2.  Perceptual Reasoning X x x  x    x  x      

3.  Numeric Reasoning & Ability X x x x   x    x  x x   

4.  Verbal Reasoning Ability X     x  x  x  x     

5.  Spatial Ability X x x x x    x        

6.  Technical Ability X x   x         x   

7.  Accuracy & Acuity Perception X x x x x  x x   x x   x  

8.  General Cognitive Ability 
(GCA) 

X x x x x x x x x x x x x x x  



 

 
 
 

II. PERSONALITY 

1.  Independent  X    x  x x x   x x  x  

2.  Group/Team  X         x       

3.  People Orientation X     x    x x x  x   

4.  Transparent X      x    x    x  

5.  Manipulation* X     x       x    

6.  Communication X     x  x  x x x x x x  

7.  Administrative X       x  x  x   x  

8.  Factual  X x x x x  x x   x  x x x  

9.  Sensitive X     x   x x  x     

10.  Practical X x x x x    x     x   

11.  Original & Creative 
Orientation 

X  x x  x  x x x   x    

12.  Artistical X   x     x        

13.  Entrepreneurial  X            x    

14.  Routine X    x  x   x  x   x  

III.  INTEGRITY 

1.  Honesty X      x        x  

2.  Dependability/Reliability X                

3.  Work Ethic X     x        x   

4.  General Integrity Rating 
(GIR) 

X x x x x x x x x x x x x x x  

Total for Career Category in 
Primary Facet 

               

Total for Interests in Extended 
Facet 

               

Total Integrated score, including 
Third Facet 

               

IV.  MONITOR E.  Experience in Third Facet: 
 
 
 
 

INTEG 
*Registered Trademark       
Copyright © 2010 
Developer: Dr Louis J 
Fick     
Confidential 

1.  Lie-Detector X 

2.  Consistency X 

3.  Unnatural Exaggeration X 

4.  Integrated Monitor Scoring 
(IMS) 

X 

D.  GENERAL CAP RATING 
(GCR) 

X The higher the score, the better the ability – also more * 
‘Manipulative’ 



 

 

 



 

 
 

 
 



 

 
 

 
 



 

 
 

 
 



 

 
 

 
 



 

 
 

 
 



 

 
 
 
 



 

 
 
 
 

 



 

 

 
 
 



 

 
 

 
 



 

 

 


